Yuvaraj

9606134085
mailyraju15@gmail.com
Senior US IT Recruiter
https://www.linkedin.com/in/yuvarajua/
Summary:
· Over 8+ years of experience in US Staffing
· Excellent experience in End to End Recruitment process
· Proven success in full lifecycle of IT Technical Recruiting, coordinating and closing high quality candidates in a timely and cost- effective manner. 

· Worked on Vendor Management System (VMS) tools to support expedited submission of candidates to increase order fulfillment.

· Experienced in Networking, employee referrals & references, internet resume databanks, candidate pipelines & personal resume collection, screening

· Experience working in Recruiting Consultants on C2C, 1099 & W2 for Contract, Contract to Hire and Full time positions for Direct Client and Tier1 Client requirements.

· Expertise working with US Citizens, Green Card holders, H1, L2, TN & H1 transfers 

· Understand the client's need and shortlist the suitable candidates based on technological skills
· Proven track record of exceeding goals particularly requiring quick turnaround time and very specialized searches. 
· Met aggressive deadlines and handled multiple high priority requirements on day-to-day basis
· Utilized various sourcing portals such as Dice, Monster, CareerBuilder and LinkedIn  

· Proficient in Microsoft Word and Excel.

· Strong passion for finding the best talent through creative and personable networking and sound negotiations.

· Consistently met and exceeded all recruiting goals.
Professional Experience: 
IDC Technologies




                                                   Jan 2020 – Present
Senior US IT Recruiter
Responsibilities: 
· Manage the entire recruiting process, Sourcing, Screening, Negotiation, Interview Scheduling and Presenting the resume, Negotiating Rates, Coordinating Interviews, and Follow-up Placement & Delivery. 

· Maintaining Long-Term relationships with Vendors and Candidates
· Acting as a key point of contact between the client Manager and Candidates
· Implementing the short term & long term plans with deliverables, timelines to meet the team goals (targets)

· Expertise in working on Tax Terms such as W2, 1099, Corp-Corp and sourcing candidates with the following VISA/Residency status: US Citizens, GC, H1B, TN, EAD, OPT EAD...etc
· Establish and maintain a solid working relationship with Account Managers to determine recruiting and related business needs

· Maintaining a strong vendor network across the US for contractual assignments

· Recruited for all levels of candidates from Developers to Project Managers

· Worked closely and negotiated rates for contract positions with Vendors and Staffing Agencies. 

· Initial Screening and Scheduling Interviews between client and candidates.

· Tracking project completion and researching more opportunities for candidates.

· Posting Jobs in Job portals & social networks

· Maintain mailboxes where CVs reach for the job postings and Ads made.
· Maintaining data bank of potential candidates/ex-employees.
TRUGlobal





                                               May 2019 – Jan 2020
Senior US Recruiter

Responsibilities: 
· Worked with many direct clients in US. 

· Sourcing / Screening profiles based on job specifications and skill sets as per clients requirements.
· Worked with various tax terms like W2, Corp to Corp, 1099 

· Mostly we work with full-time, contract and contract to hire positions. 

· Sourced consultants via various job portals like Career Builder, Monster and Dice

· Good knowledge in using BOOLEAN SEARCH technique in finding out the good fit resumes which matches the exact key skills. 

· Negotiated hourly rates with consultants according to employer profit margin for contract placements. 

· Understanding client requirements and forming strategies to attract right talent. 

· Worked with many consultants like US Citizen, GREEN CARD (GC) holders, EAD, EAD GC, TN (Canadian), H1B etc. 

· Sourcing creatively from multiple sources. 

· Good working knowledge with types of contract such as full time employment, Contract to hire, Contract positions. 

· End to End recruitment.

Logran Technologies

                                                                                     Feb 2016 – Apr 2019
US Technical Recruiter

Responsibilities: 
· Responsible for full-cycle Recruitment & Placement. 

· Sourcing the right talent using different Job Sites/ Portals, Employee Referral and personal contacts, technically evaluating candidates against the requirement and excellent salary/rate negotiation skills. 

· Worked on different tax-terms like W2, 1099, C2C.

· Responsible for sourcing high volumes of qualified candidates for openings across a range of functional areas 

· Initial Screening of the candidate to check their soft skills and technical fitment. 

· Respond to all candidates who apply and respond to clients in a timely manner 

· Contacting the candidates, discussing the requirement and finding their comfort level. 

· Getting confirmation from the candidates and submitting the profiles to clients. 

· Specialized in most of the IT-oriented skills and open for any challenging requirements. 

· Mass mailing, Employee referral, groups etc. 

· Organizing Face-to-Face interview or telephonic interview and setting up of the technical panel. 

· Initiating the offer making process and negotiation with salaries 

· Following up with candidates to confirm the joining date. 

· Maintaining a resume database, trackers and reports.
Education:


BSc Computer Science from Sri Venkateswara University.
